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ARTICLE |

PREAMBLE

THIS AGREEMENT, made this day of

2021, by and between the BOROUGH OF HASBROUCK HEIGHTS, a body politic and
corporate of the State of New Jersey hereinafter referred to as "The Employer”, and THE
POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL 102 (Hasbrouck Heights Unit),
hereinafter referred to as the "PBA".

WHEREAS, the Employer and the PEA recognize that it will be to the benefit of
both to promote mutual understanding and foster a harmonious relationship between the
parties to the end that continuous and efficient service will be rendered to and by both
parties

NOW, THEREFORE, it is agreed as follows:



ARTICLE Il
ASSOCIATION RECOGNITION

A. a. The Employer recognizes PBA Local 102 (Hasbrouck Heights PBA
Unit) as the exclusive bargaining representative for the purpose of collective
negotiations with respect to the negotiable items of employment of all Employees
employed by the Employer's Police Department in the rank of Police Officer except
those Employees specifically excluded herein. The Chief of Police, the Deputy Chief,
Captains, Lieutenants and Sergeants are specifically excluded from this Contract.

B. The term "Police Officer" or "Employee" as used herein shall be defined to

include the plural as well as the singular, and to include females as well as males.



ARTICLE Il

ASSOCIATION REPRESENTATIVES

A, The Employer recognizes the right of the Association to designate
representatives and alternates to act for and in behalf of the Association for the
enforcement of this Agreement,

B. The Association shall furnish the Employer in writing the names of such
representatives and alternates and notify the Employer of any and all changes in such

representatives within forty-eight (48) hours of said change.
C. The authority of the representatives and alternates so designated by the

Association shall be limited to and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance
with the provision of the Collective Bargaining Agreement.
2, The transmission of such message and information which shall

originate with, and are authorized by the Association or its Officers.
D. To such extent as may not interfere with the operation of the Department,
the designated Association representatives not exceeding five (5) such representatives,
shall be granted such time as is reasonably necessary with no loss in regular pay during
working hours, to investigate and seek to settle grievances and to attend all meetings
and conferences on collective negotiations with Employer officials, as to such
investigations or negotiations during any of the working hours of such Association
representative.
ARTICLE IV

MANAGEMENT RIGHTS
3




A, The Borough hereby retains and reserves unto itself without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested on it
prior to the signing of this Agreement by the Laws of the Constitution of the State of
New Jersey and of the-United States, including, but without limiting the generality of the

foregoing, the following rights:

1. The executive management and administrative control of the
Borough government and its properties and facilities, and the activities of

its Employees;

2. To hire all Employees and subject to the provisions of law, to

determine their qualifications and conditions of continued employment, or

assignment and to promote and transfer Employees;

3. To suspend, demote, discharge or take other disciplinary action for

good and just cause according to law.

B. Nothing contained herein shall be construed to deny or restrict the

Borough in its exclusive right to administer the Department and control the work of its

personnel, nor to deny or restrict the Borough of any of its rights, responsibilities and

authority under RS 40A or other national or state laws or any county or local laws or

ordinances.

C. It is agreed that the Borough may hire a dispatcher(s).
D. Proposed new rules or modifications of existing rules governing working
conditions shall be negotiated with the majority representative before they are

established. (See N.J.S.A. § 34:13A-5.3)



E. Furloughs/ Temporary Layoffs:

Reasonable notice shall be provided to the bargaining unit and meaningful discussion

shall take place prior to any layoff or furlough



ARTICLE V

NO-STRIKE PLEDGE

A. It is recognized that the need for continued and uninterrupted operation of
the Borough's Department and agencies is of paramount importance to the citizens of
the community, and that there should be no interference with such operation.

B. The Association covenants and agrees that during the term of this
Agreement neither the Association nor any person acting in its behalf will cause,
authorize, or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report to duty, or willful absence of an Employee from his position,
or stoppage or work or abstinence in whole or in part, from the full and proper
performance of the Employee's duties of employment), work stoppage, slowdown or
walkout against the Borough.

C. The Association agrees that it will do everything in its power to prevent its
members from patrticipating in any strike, work stoppage, slowdown or other activity
aforementioned, including but not limited to, publicly disavowing such action and
directing all such members who participate in such activities to cease and desist from
same immediately and return to work, or such other steps as may be necessary under
the circumstances, and to bring about compliance with its order.

D. In the event of a strike, slowdown or walkout, it is covenants and agrees

that participation in any such activity by the Association member shall entitle the



Borough to take appropriate disciplinary action including, but not limited to, discharge in

accordance with applicable law.

E. Nothing contained in this Agreement shall be construed to limit or restrict
the Borough in its right to seek and obtain such judicial relief as it may be entitled to

have in law or in equity for injunction or damages, or both, in the event of such breach

by the Association or its members.



ARTICLE VI

INVESTIGATION OF POLICE OFFICERS

A. In an effort to insure that Departmental investigations are conducted on a
manner which is conducive to order and discipline, the following rules are hereby
adopted:

1. The interrogation of a member of the force shall be at a reasonable
hour, preferably when the member of the force is on duty, unless the
exigencies of the investigation dictate otherwise.

2. The interrogation shall take place at a location designated by the
Chief of Police. Usually it will be at Police Headquarters or the location
where the incident allegedly occurred.

3. The member of the force shall be informed of the nature of the
investigation before any interrogation commences. Sufficient information
to reasonably apprise the _member of the allegations should be provided.
If it is known that the member of the force is being interrogated as a
witness only, he should be so informed at the initial contact.

4. The questioning shall be reasonable in length. Fifteen (1 5)
minutes shall be provided for personal necessities, meals, telephone calls
and rest periods at the end of every two (2) hours.

5. The member of the force shall not be subjected to any offensive

language, nor shall he be threatened with transfer, dismissal or other
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disciplinary punishment. No promise of reward shall be made as an
inducement to answering questions.

6. At every stage of the proceedings, the Department shall afford an
opportunity for a member of the force, if he so requests, to consult with
counsel and/or his Association representative before being questioned
concerning a violation of the Rules and Regulations during the
interrogation of a member of the force which shall not delay the
interrogation beyond one (1 ) hour for consultation with his Association
representative, nor more than two (2) hour for consultation with his
attorney. However, this paragraph shall not apply to routine day-to-day
investigations.

7. In cases other than Departmental investigations, if a member of
the force is under arrest Or if he is a suspect or the target of a criminal
investigation, he shall be given his rights pursuant to the current decisions
of the United States Supreme Court.

8. Nothing herein shall be construed to deprive the Department or its
Officers of the ability to conduct the routine and daily operation of the

Department.

B. Ordinance No. 2469, (attached) shall be incorporated into the contract in

its entirety by reference.



C. INTERNAL INVESTIGATIONS

(a). THe Borough agrees that any establishment of a Brady/Giglio policy or any
determinations made by Borough representatives concerning Brady Giglio will be fair
and reasonable.

(b). Provided that same is consistent with the law and Attorney General
Guidelines, in those instances where BWC or MVR footage record a use of force event,
Officers will have access to the footage. Should an officer not be provided the
opportunity to review any BWC videos prior to providing any statements and
inconsistencies between the video and any statements will not be cause for discipline.

(¢). (Removed)

(d). BWHC records will not be assessed in order to attempt to establish a
disciplinary action or investigation. The Department shall not inspect BWC records as a
means to initiate discipline. However, it is understood that broader inspection of BWC
records may be reviewed as necessary to properly complete an investigation of a

specific incident or to address a specific complaint.

10



ARTICLE VII

SALARIES

A. The base annual salaries of all Employees covered by this Agreement
shall be set forth in Appendix "A-1" and “A-2".

B. The base annual salary for the period covered by this Agreement shall,
along with all other economic items, be deemed retroactive to January 1, 2020 and any
other monies due Employees by virtue of this clause shall be paid as soon after the
execution of this Agreement as practicable. Overtime shall be paid at the rate of time
and one-half (112) the normal hourly rate.

C. The first pay of each year shall be the second Friday in January.

11



ARTICLE VIl

WORK DAY WORK WEEK AND OVERTIME

A. The normal work day tour shall be eight (8) hours, which shall include
within the eight (8) hour span, thirty (30) minutes of meal time per day, and, in addition
thereto appropriate rest periods.

B. The present work schedule shall be five (5) days of work followed by
three (3) days of time off; five (5) days of work followed by two (2) days of time off;
followed by five (5) days of work followed by three (3) days of time off and so on.
Captains shall work a 5-2 schedule with appropriate compensatory time off pursuant to
present practices. However, changes in the Captain's schedule may be made pursuant
to present practices.

C. Work in excess of the Employee's basic working week or tour for a day is
overtime.

D. Overtime shall be paid by the following rules: It shall be paid as paid
overtime compensation [time and one-half (1 %2 )] or in Compensatory Time Off [C.T.O.]
at the overtime rate time and one-half (1 %2)]. The Employee shall have the sole option
of being compensated with pay or time off.

E. All overtime payments due Employees shall be paid in the pay period
immediately subsequent to the pay period during which said overtime was worked.

Appropriate overtime vouchers shall be submitted.

12



F. If an Employee is recalled to duty, he shall receive a minimum guarantee
of four {4) hours compensation at one and one-half (132) times the Employee's regular
base rate of pay plus stipends, longevity and shift differential, provided said recall duty
is not contiguous with the Employee's normal shift. The Chief or his designee shall have
the right to retain the Employee on duty for the minimum time period.

G. Compensatory Time Off [C.T.0.] as is provided under Paragraph D of
this Article, shall be entitled by the following rules:

1. Not more than eight (8) hours of C.T.O. shall be taken off in any
one (1) five (5) day tour of duty.

2. All C.T.O. shall be used within the same calendar year in which itis
earned and if it is not so taken it shall be converted to paid
compensation to the Employee by the end of said calendar year.
All overtime earned during the month of December shall be
compensated as paid compensation. Paid amounts shall be paid as
soon as is practicable.

.3, C.T.O. time shall only be used on the request of the Employee
which request shall be subject to prior approval by the Chief or his
designee.

4. C.T.O. requests which have been approved shall not be rescinded

for seniority reasons.
5. An Employee may convert hours earned to paid compensation at
any time by notification to the Clerk's Office at least seven (7} days
prior to pay day. Payment will be issued on that pay day.
6. An Employee must notify the Chief or his designee and receive
approval for C.T.O. prior to December 1 st or hours earned will he
converted to paid compensation.
H. There shall be one {1) annual training day for each Police Officer. The
department shall, during the month of January of each year designate three (3) or more

training days during said calendar year from which employees will be able to elect a
13



training day. Employees shall select from one of the posted training days within ten (10)
calendar days of the January posting. Compensation for attendance at said training day
shall be at time and one-half in compensatory time. Compensatory time shall be
controlled under the terms of Paragraph G above.

I Effective January 1, 2019, a modified Pitman schedule (“12 Hour
Schedule”} shall be substituted for all uniformed employees in the bargaining unit
assigned to patrol which shall replace the schedule found in Article VIl of the Agreement.
The schedule shall be a modified Pitman chart consisting of 12 hour work tours worked
on a 2 day on, 2 day off, 3 day on, 2 day off, 2 day on and 3 day off schedule. The three
days off shall fall on Friday, Saturday and Sunday. Employees shall alternately work one
twenty-eight (28) day cycle of night tours followed by one twenty-eight (28) cycle of day

tours. Shift start times shéll be 0700/1900 hours.

a. The modification to the Pitman schedule set forth in Paragraph | shall be an
additional 240 hours of Schedule Adjustment Time (SAT). These hours are
necessary to bring the number of hours worked by each employee from the
Pitman Schedule (2,190 hours) back to the current level of 1,950 hours

annually. The additional hours off shall be allocated in accordance with this

agreement.

b. Employees assigned to the 12 Hour Schedule shall be granted the use of

up to 60 hours of SAT time (one quarter of the employee’s annual SAT time)
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on the first day of each calendar quarter. Employees shall schedule these
SAT hours on a quarterly basis with the approval of the Chief of Police or
his designee, which approval shal! not be denied except if the SAT hours,
when scheduled, would cause overtime. Employees must schedule at least
48 hours of each quarterly block of SAT hours by the first day of the second
month of the quarter (February 1, May 1, August 1 and November 1). Any
remaining SAT hours may be utilized as additional scheduled full tours or
partial tours (i.e., in hours by starting a scheduled tour of duty late or leaving
a scheduled tour early). Any hours not scheduled (for example if a
scheduling request is denied or rescinded) then those hours shall be carried

into the next calendar quarter and must be scheduled in that quarter.

The remaining hours of SAT time established in paragraph b shall be used
first to ensure that any contractual benefits based in days will be converted

to hours and balanced to ensure whole 12 hour days as follows:

CURRENT VACATION 12 HOUR VACATION DEDUCTION OF SAT
30 days @ 8 hours= 240 hours | 20 days 0 hours
29 days @ 8 hours = 232 hours | 20 days 8 hours
28 days @ 8 hours = 224 hours | 19 days 4 hours
27 days @ 8 hours=216 hours | 18 days 0 hours
26 days @ 8 hours=208 hours | 18 days 8 hours
25 davs @ 8 hours=200 hours | 17 days 4 hours
24 days @ 8 hours=192 hours | 16 days 0 hours

15




23 days @ 8 hours=184 hours | 16 days 8 hours

22 days @ 8 hours=176 hours | 15 days 4 hours

21 days @ 8 hours=168 hours | 14 days 0 hours

20 days @ 8 hours =160 hours | 14 days 8 hours

19 days @ 8 hours = 152 hours | 13 days 4 hours

18 days @ 8 hours = 144 hours | 12 days 0 hours

17 days @ 8 hours = 136 hours | 12 days 8 hours

16 days @ 8 hours = 128 hours | 11 days 4 hours

15 days @ 8 hours = 120 hours | 10 days 0 hours

10 days @ 8 hours = 80 hours | 7 days 4 hours

CURRENT PERSONAL | 12 HOUR DAY DEDUCTION OF SAT
LEAVE DAY

4 days @ 8 hours= 32 hours 3 days { 4 hours

d. Employees assigned to the 12 Hour Schedule may continue to be assigned

to the annual training dav provided by Article VIII(H). Effective January 1,
2019, Employees may be assigned a second eight (8) hour training day.
The training days shall be added as two additional scheduled eight (8) hour
days utilizing the same selection process in the Collective Bargaining

Agreement (Employee selects a day from among three days offered on the

Employee’s regular days off).

e. Any SAT time not used or submitted to be scheduled by November 1 may

be scheduled by the Chief of Police or his designee.

16




Employees assigned to the 12 Hour Schedule shall have a full twelve (12)
hour bereavement leave day off for occasions where the Employee would
qualify under Article XX(C). Employees assigned to the modified Pitman

schedule shall be granted time off without loss of pay.

Employees working the 12 Hour Schedule shall have breaks consisting of

a one (1) 40 minute meal period and three (3) fifteen (15) minute rest

periods per day.

Employees shall be permitted to exchange shifts or partial shifts provided
exchanges shall not cause overtime and that no employee shall work more

than sixteen (16) hours in a calendar day.

Employees shall be permitted to use SAT time and/or compensatory time
to take off whole shifts or partial shifts provided that such requests do not
cause overtime or reduce the Department’'s manpower below the minimum
determined. Employee requests to use SAT time must be approved by the

Chief of Police or his designee.

Once approved, requests to use SAT time and/or compensatory time

cannot be rescinded by the Department with the exception that previously

17



granted partial shifts may be rescinded if the partial shift will cause overtime.
Any rescission of a partial shift must be done with advance notice.
Requests to use SAT time and/or compensatory time may rescinded by the
Employee on or before 48 hours prior to the start of the tour with the

approval of the Chief of Police or his designee.

All other days shall be calculated and reduced to hours so that no additional
time is realized by moving to a 12 hour day schedule then what is already
provided in the current Memorandum of Agreement. The parties agree to
work together to resolve any issues not directly addressed by the terms of

this agreement.

All calculations shall continue to be based upon an hourly rate based upon

1,850 hours.

The Borough shall continue to post a written duty schedule showing all
employees scheduled work tours for the entire calendar year at police

headquarters where all employees can view the schedule.

Employees will select vacation blocks by seniority on or before February 1
of each calendar year. Employees assigned to the 12 Hour schedule will

be able to use up to half of their annual vacation leave in single days.
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Present practice concerning the scheduling of single day vacation leave

shall be maintained.

0. Except as set forth in this paragraph, all contractual terms and practices

concerning scheduling shall be maintained at present standards.

J. A police officer, below the rank of sergeant, who is assigned by the Chief
of Police or his designee as Tour Commander in excess of ninety (90) shifts within a
caiendar year shall be paid at the rate of a Sergeant. Pay shall be paid retroactive to the

start of the shifts.

19



ARTICLE IX

HOURLY RATE

To compute the base hourly rate of an Employee for overtime or other purposes,
the Employee's annual salary plus stipends, longevity and holiday benefits, shall be

divided by one thousand nine hundred fifty (1 ,950) hours.

20



ARTICLE X

COURT TIME

A. Court time, as referred to in this Article, shall consist of all time, excluding
regular tours of duty, during which any Employee covered under this Agreement shall
be required to attend a Municipal Court, County Court, Superior Court, Grand Jury
Proceeding, or other courts or Administrative Bodies, pursuant to his duties as a Police
Officer.

B. All such required court time shall be considered as overtime and shall be
compensated at time and one-half (1%%).

C. When an Employee covered under this Agreement shall be required to
travel to and from any of the Courts or Administrative Bodies as noted in this Article,
such travel time shall be considered and included in the computation of the amaunt of
overtime to which an Employee is entitled, provided, however, that such travel time shall
be computed between the Employer's Police Headquarters and the pertinent Court or
Administrative Body.

D. The amount of overtime to which an Employee may be entitled under this
Article shall be the actual time- required including waiting time in the Court or
Administrative Body, together with any applicable travel time.

E. The Court time minimum shall be four {4) hours of overtime compensation.
If an officer is called in to appear in Municipal Court on said officer's day off then the

officer shall receive a minimum of four (4) hours compensation at the appropriate rate. if

21



an officer is called in to appear in Municipal Court prior to his scheduled shift then said
officer shall receive a minimum of three (3) hours compensation at the appropriate rate.
Where an employee's court appearance commences during the employee's
regularly scheduled shift but said court appearance is completed after the end of the
regular shift, the employee shall be compensated, at the overtime rate, only for the extra

duty time actually worked.
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ARTICLE XI

PRIORITY FOR OVERTIME

A Overtime for regularly scheduled shifts and details will be offered to
regular full time Employees first, in an order of preference based upon a rotating
seniority roster.

B. There may be certain situations in which the Department because of
special skills or other attributes of a particular Officer, determines that it is in the best
interest of the Employer to bypass an Employee or Employees on the seniority list.

C. While this Agreement contemplates the possibilities noted herein, it is
agreed and understood that such bypassed Employees must become next on the
seniority list for the purposes of the overtime roster.

D. The purpose of this Section is to equalize overtime among Employees and
same shall not be defeated by the Employer's selection of special persons for special
details as set forth herein.

E. Such overtime wil! be offered to persons other than full time Employees
only if it has first been refused by each member of the seniority roster aforementioned.
F, Employees who have agreed to overtime assignments for outside

contractors will receive a four (4) hour payment of overtime if the outside contractor

cancels the overtime assignment with less than twelve (12) hours notice.

23



G. The parties agree to re-open the contract and negotiate in an overtime
selection policy within six (6) months of the signing of the parties’ Memorandum of

Understanding.

24



ARTICLE Xli

LONGEVITY

A. In addition to all wages and other benefits, each Employee shall be
entitled to a longevity payment as set forth in Appendix "B".

B. The said payments ter longevity shall be paid upon a biweekly basis to the
Employees entitled to same.

C. Each respective Employee's longevity entitlement shall be calculated into

the formula for computation of hourly rate, overtime rate, and holiday rate.
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ARTICLE Xl

UNIFORMS

A, The Employer will pay each Employee, during the term of this Agreement,
a clothing allowance which shall be payable one-half { 1/2}in the first pay period not
later than April 1 st and one-half (}2) paid in August of each year.
| B. The annual uniform allowance shall be One Thousand Five Hundred Fifty

Dollars ($1,550.00) per annum.

C. This payment shall be made to plainclothes as well as uniformed
Employees.
D. If the Employer decides to change the uniform or any part thereof, it shall

provide each Employee, free of charge, any such changed items. However, such
utilization shall not diminish the clothing allowance set forth in this Agreement .

E. An Employee's uniform or personal equipment which is required by him in
his capacity as a Police Officer, which may be damaged as a result of a single episode
during the course of his employment, shall be replaced at the expense of the Employer
except where such damage is caused by the negligence of the Employee, and any such
payments made shall be in addition to the Employee's annual clothing allowance
otherwise referred to in this Agreement and shall be made to the Employee within thirty
(30) days of the reporting of same.

F, Non-retirement (as definea by the New Jersey Police and Fire Pension

Statutes) termination shall result in a pro-ration of uniform allowance received for that

26



year with the Employer permitted credit for that portion of the year following the

departure.
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ARTICLE XIV

DETECTIVE AND SPECIAL SERVICE OFFICER

STIPEND FOR STANDBY TIME

A. In addition to other benefits, Employees assigned to the Detective Bureau
and/or Special Service Officer shall be paid an annual Detective's stipend of One
Thousand ($1,000.00) Dollars. Said Detective Bureau increment shall be folded into the

Detective's regular pay.
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ARTICLE XV

VACATIONS

A. The vacation allowance shall be as set forth in this Agreement in
Appendix "C".

B. When in any calendar year, the vacation or any part thereof is not granted
by reason of pressure of police activity, such vacation periods not granted shall
accumulate and shall be granted during the next succeeding year only.

C. No Employee who is on vacation shall be recalled except on a case of the
full mobilization of the Department by the Chief of Police to meet a clear and present
danger confronting the Employer.

D. Vacation days may be taken in segments of not more than ten (10) day
blocks.

E. Vacations shall be selected on a rotating seniority basis which shall be
established by the Department. Once an Employee selects five (5) or more consecutive
days of vacation under this clause it shall be posted, and the next senior man shall
make his selection, and so on until the seniority list is exhausted, at which time the
process shall be continued.

F. (1)  Christmas Week - An Employee not in the rotation can take

vacation Christmas week.
(2)  Christmas Week - An Employee in rotation and having

Christmas Eve and Christmas Day off can take a vacation
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3)

according to seniority during Christmas week. Employees
scheduled to work Christmas Eve or Christmas Day may.

request vacation during this time but all requests are subject

to approval by the Chief or his designee in accord with 3E of

this section.

Al. Employees having earned fifteen (15} days or more of
vacation shall have the right to take no more than five (5) of

those days as single days or blocks of less than five (5)

days.

A2. Employees with Twenty (20) years or more of service

shall be permitted to fragment their vacation for up to two (2)
weeks value of such vacation.

A3. Additional fragmentation shall be subject to prior
departmental approval.

B. Vacation in Days - Must use them in the given year unless
denied by the Police Department, in which case the denied days
shall be carried forward.

C. Vacation days shall not be cashed in or otherwise liquidated
for payment.

D. If the vacation day has been requested and approved the
recipient of the vacation day cannot later be rescinded on the basis
of seniority.

E. The following days cannot be used as single vacation days,

without specific permission of the chief or the chief's designee.

1. January 1
30



2. Easter Sunday
3. Memorial Day

4. Date of Hasbrouck Heights
Celebration of Independence Day
5. Thanksgiving Day

6. Christmas Eve (Afternoon Shift)
7. Christmas Day
8. December 31 Afternoon Shift

G. Vacation days 'shall be requested by squads on a seniority
basis.
(4) Single day vacation day use shall be requested not sooner
than forty-five (45) calendar days prior to the day requested
and no later than three (3) calendar days prior to the day
requested.
G. Employees hired after July 21, 2003 shall have vacations prorated during

the last year of service to time served.

H. 21. Effective January 1, 2019, any time a scheduled vacation falls
during an extended sick leave absence, the previously scheduled vacation time will
remain as vacation leave. The Borough will not attempt to verify the Officer’s location,
require contact information or otherwise restrict the Officer's activities during such

vacation leaves.
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ARTICLE XVI

HOLIDAYS

A, All Employees covered by this Agreement shall be entitled to and will
receive paid holidays per year which shall entitle each Employee to a single lump sum
payment representing fourteen (1 4) days pay at the Employse's daily base rate plus
longevity.

B. The holidays noted herein shall be set forth in Appendix "D".

C. The entire holiday benefit shall be paid along with regular payroll in equal

installments and folded in and thereby utilized for all calculations.
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ARTICLE XVii

SICK LEAVE

A. Pursuant to past practices each Employee shall be granted sick leave with
full pay and benefits as may be needed for each illness or disability.

B. This sick leave entitlement shall not exceed a period of one (1) year
unless specifically authorized by the Mayor and Council. Such decision to extend shall
be on a case by case basis.

C. Sick leave with pay is hereby defined to mean a necessary absence from
duty due to illness, injury or exposure to contagious disease; however, at the Chief's
discretion, it may include absence due to illness in the immediate family of the
Employee or necessary attendance upon a member of the immediate family. Injuries on
the Employee's own business or employment shall be excluded.

D. To qualify for payment while absent on sick -leave each Employee who
will be absent from duty on sick leave shall so notify the Chief of Police or the Officer in
charge at least one (1) hour before the commencement of his scheduled tour of duty,
except-in emergency situations. Said notice shall state the nature of the cause of the
absence from duty. An Employee who is absent without such notification shall be
charged with an unpaid day for each day absent and wil! be subiject to appropriate
disciplinary action.

E. The Borough shall have the right to require, at its expense, a medical

certificate of any Employee absent for three (3) or more consecutive days.
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F. Notwithstanding Paragraph E. the Borough shall have the right to require
at Employee expense a medical certificate when in the Borough's discretion the

Employee exhibits a pattern of sick leave abuse.

G. Where an Employee calls out ten (10) or more occasions of sick leave use
in a calendar year the Department may require a doctor’s note.

H. Health insurance coverage to be used for any required doctor visit and the
Borough would reimburse for any co-pay requirement.

1. No overtime shall be granted to any Employee with respect to doctors’
visits required by the Employer if such visits occur at a time at which the Employee was

not otherwise scheduled to work.

34



ARTICLE XVIilI

WORK-INCURRED INJURY

A. Where an Employee covered under this Agreement suffers .a work-
incurred injury or disability, the Employer shall continue such Employee at full pay,
during the continuance of such Employee's inability to work [not to exceed one (1)
year]. During this period of time, all temporary disability benefits accruing under the
provisions of the Workers Compensation Act shall be paid over to the Employer.

B. The, Employee shall be required to present evidence by a certificate of a
responsible physician that he is unable to work and the Employer may reasonably
require the said Employee to present certificates from time to time.

C. In the event the Employee contends that he is entitied to a period of
disability beyond the period established by the treating physician, or a physician
employed by the Employer or by its insurance carrier, then, and in that event, the
burden shall be upon the Employee to establish such additional period of disability by
obtaining a judgment on the Division of Workers Compensation or, by the final decision
of the last reviewing court shall be binding upon the parties.

D. For the purpose of this Article, injury or illness incurred while the
Employee is acting in any Employer authorized activity, shall be considered in the line of

duty.

E In the event a dispute arises as to whether an absence shall be computed

==

or designated as sick leave or as an injury on duty, or as to the period of disability, the
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parties agree to be bound by the decision of an appropriate Workers Compensation
judgment, or, if there is an appeal therefrom, the final decision of the last reviewing
court.

F. An injury on duty requiring time off for treatment, recuperation or
rehabilitation shall not be construed as sick leave or sick leave occasion under the

terms of the sick leave policy heretofore agreed upon between the parties.
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ARTICLE XIX

PERSONAL LEAVE

A. Each Employee shall have four (4) personal leave days per year. For the
purpose of this clause, an Employee shall not be required to advise his superior of the
reason for the personal leave days.

B. Personal leave shall mean personal matter which require an Employee to
be away from his employment.

C. Employees must give the Chief of Police twenty-four (24) hours notice of
their intention to take a personal day and must receive approval from the Chief to insure
that the Employer has adequate personnel on hand to perform all necessary functions.

Emplovees shall endeavor to give additional notice.

D. Personal leave may be used to extend vacation leave if requested in
writing to the Chief, or his designee, at least fourteen (1 4) calendar days in advance of
the days to be taken. The Chief, or his designee, shall have the right to allow or refuse
said use of personal leave, however the request shall be answered within five (5)

calendar days of the request.

E. In the event of a denial of a personal day, and in the further event such
personal day is not utilized within the calendar year, the Employee shall be paid for
such personal day at the straight time rate and not normal hourly rate, not later than the

last day of the calendar year.
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F.. Parental Leave. When an employee or employee's significant other gives
birth, the employee shall be given off from work from the day of birth, as well as the
following three calendar days following the birth without loss of pay. This shall not be

construed as a waiver of any right or benefit to which the employees herein are entitled

by law
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ARTICLE XX

BEREAVEMENT LEAVE

A. In the event of death in the Employee's immediate family, the Employee
shall be granted time off without loss of pay from the day of death to and including the
day following the funeral.

B. The immediate family shall be defined to include spouse, children, father,
mother, sister, brother, mother-in-law, father-in-law, or grandparents of the Employee
and, subject to the approval of the Chief, any dependents of the Employee actually
residing in the Employee's residence at the time of death.

C. The Employee shall be granted one (1) working day off, the day of the
funeral, without loss of pay for the funeral of any other relative not defined as immediate
family. if an Employee covered by this Agreement has to travel four hundred fifty (450)
or more miles to attend a funeral, he shall be entitled to one (1) extra working day
without loss of pay.

D. Verification of the event may be required by the Borough.

E. An Employee may make a request to the Chief or his designee for the

time off to attend a funeral separate and distinct from that set out under this Article.
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ARTICLE XXI

INSURANCE

A. The Employer will continue to provide existing insurance coverage to
Employees covered under this Agreement, protecting them from civil suits arising out of
the performance of their duties, including but not limited to the following: false arrest,
erroneous service of civil papers, false imprisonment, malicious prosecution, assault
and battery, libel, slander, defamation of character, violation of property rights or
deprivation of any rights, privileges, or immunities secured by the Constitution and Jaws
of the United States of America or Canada for which law enforcement Officer may be
held liable to the party injured on an action at law, suit in equity, or other proper
proceeding for redress.

B. The Borough reserves the right to change carriers, so long as not less

coverage is provided.
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ARTICLE XXII

MEDICAL COVERAGE

A, The Employer will provide and pay for Blue Cross, Blue Shield, Rider J
and Major Medical insurance for Employees covered by this Agreement and their
families.

B. The Borough agrees to provide a family dental insurance plan. The
specific dental plan shall be that which is currently known as New Jersey Dental Service
Plan - "Delta lll Plan, 80-20" or its equivalent. The Borough shall pay the full cost of
premiums under the Plan.

C-1. The Employer shall provide, at its sole cost and expense, a full family
prescription coverage insurance plan covering Employees and their families. The
prescription coverage shall be maintained as equal to, or better than, the prescription
plan set forth in Appendix "E". Effective January 1, 1 994 the Borough shall have the
right to adjust prescription co-payment to Five ($5.00) Dollars co-payment on brand
name prescriptions and Three {$3.00) Dollars on generic prescriptions. Effective
January 1, 2013 the Borough shall have the right to adjust prescription co-payments to
Five Dollar ($5.00) generic/Ten Dollar ($10.00) brand name/mail order ($0.00).

C-2. Employees covered by this Agreement are currently enrolled in a
Prescription Plan currently administered by Caremark. The Employer is currently
negotiating with this insurance provider for prescription coverage as well as

investigating other options for sourcing prescription coverage. The PBA agrees to meet
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with the public employer with respect to this issue. It is acknowledged that the current
contract language provides that there can be no change which is not “equal or better”.
The parties acknowledge that if they may both agree to a change then said change shall
be implemented by Side Letter into this term of contract.

D. The Employer shall provide for continued medical coverage for retirees
and their families. Medical coverage shall be defined to mean that same level of
coverage or coverages that is then provided to active Employees. Retirement shall be
defined pursuant to the New Jersey Police and Firemen's Pension System statute.
Retirement shall be defined as twenty-five (25) years of regular time in service or a
disability retirement as defined pursuant to the New Jersey Police and Firemen's
Pension System statute. Medical coverage for retirees shall not include dental or
prescription coverage.

The Employer shall pay the full and complete cost of all retirees insurance
coverage.

Benefits provided to retirees herein shall be deemed to be vested in the retiring
Employee at the time of retirement. The obligation to provide the retiree medical
benefits shall continue regardless of the decision of the Borough of Hasbrouck Heights

to change insurance companies or to become self-insured in the future.
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ARTICLE XXIil

CEREMONIAL ACTIVITIES

A. In the event of a Police Officer in another Department in the State of New
Jersey is kilied in the line of duty, the Employer will permit at least two (2) uniformed,
off-duty Police Officers of the Department to participate in funeral services for the said

deceased Officer.

B. Subject to the availability of same, the Employer will permit a Department

Police vehicle to be utilized by the members of the funeral service.

C. Police Officers participating in such funeral service shall not be entitled to
anv compensation during the time in which they are participating in said funeral

services.
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ARTICLE XXIV

PERSONNEL FILES

A. A separate personal history file shall be established and maintained for
each Employee covered by this Agreement, personal history files are confidential
records and shall be maintained in the office of the Chief of Police.

B. Any member of the Police Department may by appointment review his
personnel file but this appointment for review must be made through the Chief of Police
or his designated representative.

C. Whenever a written complaint concerning an Officer or his action is to be
placed in his personnel file, a copy shall be made available to him, and he shall be
given the opportunity to rebut it if he so desires, and-he shall be permitted to place said
rebuttal in his file,

D. All personal history files will be carefully maintained and safeguarded

permanently, and nothing placed in any file shall be removed therefrom.
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ARTICLE XXV

PENSION

A. The Employer shall provide pension retirement benefits to Employees
covered by this Agreement pursuant to provisions of the statutes and laws of the State

of New Jersey.

B. It is agreed that in the event that the parties have a dispute as to whether
a payment should or should not be made to the appropriate police retirement fund, then,
and in that event, resolution of the said dispute shall be made by the appropriate fund

and the parties to this Agreement to be bound thereby.
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ARTICLE XXVI

GRIEVANCE PROCEDURE

A. Purpose
1. The purpose of this procedure is to secure at the lowest possible level, an

equitable solution to the problems which may arise affecting the terms and
conditions of this Agreement. The parties agree that this procedure will be kept
as informal as may be appropriate.

2, Nothing contained herein shall be construed as limiting the right of any
Employee having a grievance to discuss the matter informally with any
appropriate member of the Depaﬂmént, and having the grievance adjusted
without the intervention of the Association.

B. Definition

1. For the purpose of this Agreement, the term "grievance” means any
complaint, difference or dispute between the Employer and the Employee with
respect to the interpretation, application or violation of any of the provisions of
this Agreement or any applicable rule or regulation or policies, agreements or
administrative decision affecting any Employee(s) covered by this Agreement;
which rules, regulations, policies, agreements or decision are negotiable
according to law or this Agreement.

2, A "grievance” may be raised by an individual, the Association on behalf of

and at the request of an individual or group of individuals.
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C. Steps of the Grievance Procedure

The following constitute the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed in its entirety
unless any step is grieved by mutual consent:

STEP ONE

1. In the event that any Employee covered by this Agreement has a

grievance, then within twenty (20) days, or such time as substantially reasonable,

the grievance shall be presented in writing to the immediate supervisor..

2. The immediate superior shall render a decision within five (5) calendar

days, after receipt of the grievance.

STEP TWO

1. In the event the grievance is not settled through STEP ONE, the same
shall be reduced to writing and filed with the Supervisor of Division or his
designee, within three (3) calendar days.

2. The Supervisor of Division, or his designee, shall render a decision in
writing within seven (7) calendar days after the grievance was first presented to
him.

STEP THREE

1. In the event the grievance has not been resolved through STEP TWO,
then within three (3) calendar days following the determination of the Supervisor
“of Division or his designee, the matter may be submitted, in writing, to the Chief
of Police.
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2. The Chief, or his designee, shall render a decision in writing within ten
(10) calendar days after the grievance was first presented to him.

STEP FOUR

1. If the aggrieved wishes to appeal the decision of the Chief of Police, or his
designee, the grievance shall be presented in writing to the Employer's governing
body or its delegated representative, within five (5) calendar days from the date
of the Chief, or his designee's decision. The Mayor and Council shall then have
two days from the second meeting of the Governing Body after presentation of

the grievance to respond. STEP FIVE - ARBITRATION

1. If the grievance is not settled through STEPS ONE, TWQ, THREE or
FOUR, either party may refer the matter to the New Jersey Public Employment
Relations Commission within fourteen (14) calendar days after the determination
by the Governing Body, or its representative. An Arbitrator shall be selected
pursuant to the rules of the New Jersey Public Employment Relations
Commission.

2. The Arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented to him involved in the
grievance. The Arbitrator shall not have the authority to add to, modify, detract
from or alter in any way, the provisions of this Agreement or any amendiment or

supplement thereto. The decision of the Arbitrator shall be final and binding.
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3. The cost for the services of the Arbitrator shall be borne equally between
the Borough and the Association. Any other expenses, including but nat limited to
the presentation of witnesses, shall be paid by the party incurring same.

4, The time limits expressed herein shall be strictly adhered to. If any
grievance has not been initiated within the time limits specified, the grievance
shall be deemed to have been waived. If any grievance is not processed to the
next succeeding step in the grievance procedure within the time limits prescribed
than the disposition of the grievance at the next preceding step shall be deemed
to be conclusive. Nothing herein shall prevent the parties from mutually agreeing
to extend or contract the time limits provided for processing the grievance at any

step in the grievance procedure.
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ARTICLE- XXVII

SEPARABILITY AND SAVINGS CLAUSE

A. If any provision of this Agreement or any application of this Agreement to
any Employee or group of Employees is held to be contrary to law, then such provision
or application shall not be deemed valid and subsisting, except to the extent permitted

by law, but all other provisions or applications shall continue in full force and effect.



ARTICLE XXVIil

OFF-DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four
(24) hours per day, the parties agree to the following: Any actions taken by a member of
the force on his time off, which would have been taken by an Officer in active duty if
present or available, shall be considered police action, and the Employee shall have alll

of the rights and benefits concerning such action as if he were on active duty.
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ARTICLE XXIX

TRAVEL EXPENSE ALLOWANCE

A. Whenever an Employee shall be required to use his personal vehicle in
any job-connected capacity, he shall be entitied to an allowance consistent with the IRS
rate.

B. Employees who attend training programs, out of the Borough of
Hasbrouck Heights when such training program spans a meal period shall receive a

Ten Dollar ($10.00) meal allowance for each such meal period.
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ARTICLE XXX

YEARLY CALENDAR

A. Except as otherwise modified by this Agreement, the agreed upon
calendar procedures and scheduling procedures are to remain in full force and effect.

B. The calendar showing the yearly schedule rotations and assignments shall
be posted at a conspicuous location and available for review by Employees no later

than three (3) months in advance of the scheduled time.
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ARTICLE XXXl

NO WAIVER

This-Agreement is not intended and shall not be construed as a waiver of
any right or benefit to which the Employees herein are entitled by law.
Except as otherwise provided in this agreement, the failure to enforce any
provision of this agreement shall not be deemed a waiver thereof.

This agreement is not intended and shall not be construed as a waiver of

any right or benefit to which the employees herein are entitled by law.
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ARTICLE XXXII

TERMINAL LEAVE

A. Each Empioyee shall be entitled to a terminal leave with pay for a period
of six (6) months upon retirement twenty-five (25) years of service.

At -the retiring Employee's sole option, said Employee may elect to convert said
six (6) month terminal ieave benefit to an equivalent amount in pay and shall be paid
said amount upon his/her retirement.

B. The Employee must give three months notice, other than death or
disability or other unforeseen circumstances, in order to receive the Terminal Leave
benefit.

C. The six (6) month terminal leave benefit shall be in addition to vacation
and personal days in the year of service during which the retirement occurs. As of the
signing of this contract only additional days that were carried over from years past and
approved by the Chief of Police can be added to the Terminal Leave benefit.

D. This Article shall require the retiring Officer to give at least three (3)
months’ notice to the public employer so that the Employer will have an opportunity to
make appropriate financial arrangements. Exceptions to this three (3) months’ notice
period would be in cases of death, disability or other unforeseen circumstances. Notice
shall be in writing and include proof of the filing of the appropriate retirement application

forms with the Division of Pensions.
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ARTICLE XXXII

PBA BUSINESS

A. The Employer agrees to grant the necessary- time off without loss of pay
to one (1) member of the PBA as delegate to attend any Bergen County or New Jersey
State Convention of the New Jersey Policemen's Benevolent Association. Further, the
Employer agrees to grant the necessary time off without loss of pay to the PBA
representative duly designated as the State delegate to attend the monthly state and
local PBA meetings.

B. The Employer agrees to grant the necessary time off without loss of pay to
ten percent (10%) of the department as PBA representatives for the New Jersey State
Policemen's Benevolent Association main or mini convention. If ten percent {10%)

results in a fraction, the number shall be rounded up.

C. The Employer agrees to grant the necessary time off without loss of pay to
two (2) members of the PBA as representatives to attend any New Jersey State
Policemen's Benevolent Association seminars on collective bargaining.

D. The Employer agrees to grant the right to attend without loss of pay to the
PBA State Delegate or any executive board members to attend the monthly Local PBA
meeting and executive board meeting. Attending members will be available to attend to
calls or emergencies and minimum coverage will be maintained. (For purposes of this
article minimum coverage will mean at least two cars on the road for out of Borough

meetings and at least one car on the road for meetings held within the Borough)

56



E. The Employer agrees fo grant the necessary time off without loss of pay to
the PBA President or PBA State Delegate to attend the monthly County Conference
meetings, State PBA meetings, and executive board meetings for either.

F. The employees designated as PBA representatives shall be allowed to
conduct PBA business while on duty as long as it does not adversely disrupt the

operation of the department.
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ARTICLE XXXIV

DEPARTMENTAL MEETINGS

A. The Chief may in his discretion schedule without additional cost not more
than two (2 ) Departmental meetings per year not to exceed a duration of two (2) hours
each. Any off-duty Employees required to attend these Departmental meetings shall not

receive any additional pay including overtime pay for attendance at these meetings.
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ARTICLE XXXV

ASSOCIATION FEES

A. ASSOCIATION FEES

The Borough agrees to deduct the amount of Association fees from the earning
of those Employees who elect to be members of the Association and transmit the fee to
the Association. Fees shall only be deducted from Employees for whom the
Association has provided valid authorization cards.

B. DEDUCTION OF FEE

No fees shall be deducted for any Employee sooner than:
1. Satisfactory completion of a probationary period or the thirtieth
(30th) day following the beginning of employment, whichever is later, for
new- Employees appointed to positions in the negotiations unit 'vho elect
to join the Association through the submission of a valid authorization
card;
2. The tenth (10th) day following the beginning of employment for
Employees entering into work in the negotiations unit from re-employment
lists provided those Emplc«ees had previously authcrized fes “eduction;
3. The date of saiisfacinrs completion of the probationar - neriod cr
the completion of a three 73} mon’ neriod following the hegi-ning of

employment, whichever is sooner, fcr Employees hired on a tevporary
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basis provided the Employee has elected to join the Association through
the submission of a valid authorization card.

C. PAYMENT OF FEE

The Borough shall deduct the fee from the earnings of the Empioyees and
transmit the fee to the majority bargaining representative during the term of this
Agreement.

D. ASSOCIATION RESPONSIBILITY

The Association assumes responsibility for acquainting Employees in the
bargaining uni* agrees to meet with Employees affected upon request tc answer any
questions pertaining to this provision.

E. MISCELLANEQUS

g T The Association shall indemnify, defend and save the Boa-d harmless
against any and all claims, demands, suits or other forms of liability that shall arise out
of or by reason of action taken by the Borough in reliance upon fee information
furnished by the Association, or its representatives.

2. Ary action engaged in by the Association, its representatives cr agents,
which ciscriminated between non-members and members other than as allowed under
law shall be treated as an unfair practice.

3. The Borough agrees to provide contact information for all Employees in
the bargaining unit.upon request by the Association and otherwise to permit the
Association with appropriate opportunity to solicit new Employees in the bargaining unit
to join the Association.
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ART.’C‘LE . XXXV

JOINT PBA-MANAGEMENT COMMITTEE
fa). A committee consisting of the Mayor and/or hisfher designees and a committee
representing the PBA shall be established for the purpose of reviewing the
administration of the agreement and to resolve problems that may arise. Said
Committee will meet when necessary and required.
(b). The purpose and intent of such meetings is to foster good employment relations
through communications between the employer and the PBA on such matters:
(c) Discussion of questions arising o2~ the interpretation and applizaiiz» o7 this
agreemant,

2-0= Disseminafing generzl informatior: of interest tc the [ atiss;

e. | Giving PBA representatives the opportunity to express their views or o

rmake suggestions on subjects of interest to employees of the bargaining unit;

f. The promotion of education and training;
g. The elimination of waste and the conservation of materials anz supplies;
h. The improvement of working conditions, the safeguarding of healih,

prevention of hazards to life and property, and the strengthening of mnrale of the

emplovees.
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ARTICLE XXXVII

TERM OF CONTRACT

W This contract shall take effect upon tie execution thereof and st.all have a
term through December 31, 2025. All economic items shall k< retroactive

to January 1, 2021 unless otherwise specified herein.

: IN WITNESS WHEREOF, the parties have hereto entered their hand and

seals this day of , 2021.

ATTEST: BOROUGH OF HASBROUCK HEIGHTS

(As to Local 102, PBA
Hashrouck Heights Unit) LOCAL 102, PBA (Hashrouck Heights Unit)
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APPEMDIX A-1

Errorl Bookmark not defined.

EMPLOYEES HIRED PRIOR TO JANUARY 1, 2013

[ Effective Effective | Effective | Effective | Effective | Effectiv
Patrolman 1/1/2020 17172021 | 11172022 | 1/1/2023 | 1/1/2024 | 1/1/202¢
- 2% 0% 2% 0% 3.25% 3.0%

Patrolman - Cate of Hire
to Completion of Academy |  $ 35,289 $35.289 | $35095 | $33.59% | $27,165 | $38,276
Prabationarv Patrolman

Completicri of Asademy $ 47,036 $47,036 | $47,977 | $47,977 | $49,536 | $51,022
| First Year Service $61,711 $61,711 $62,945 | $62,945 | $64,991 | $66,941
Second Year Service $ 73,502 $73,502 $74,972 | $74,972 | $77,409 | $79,731
 Third Yeer Service $ 85,269 $85259 | $86,974 | $86,574 | $89,801 | $92,495
"Fourth Year Service $ 97,090 $97.000 | $99,032 | $99,032 | $102,250 | $105,31¢
"Fifth Year Service $ 108,885 $108,885 | $111,063 | $111,063 | $114,672 _' $118,11:
Sixth Year Service $ 120,676 $120,676 | $123,000 | $123,000 | $127,090 | $130,90:
N 3 $135.121 | $135,121 | $139,512 | $143,60¢
Seventh Year Service 132,471 $132,471

Cighth Ydar Seivice $142,471 | $145,327 | $14E221 | $150,044 | $154 54

Ninth Year 3ervice [ $155,321 | $160,369 | $165,12:




APPENDIX A-2

EMPLOYEES HIRED ON OR AFTER 01.01/2013

a Effective Effective Effective | Effective | Effective | Effectiv:
Patrolman 1/112020 1112021 | 1172022 | /472023 | 1:1/2024 | 1/1/202!
2% 0% 2% 0% 3.25% 3.0%
Patrolman - Date of Hire - ' o
to Completion of Academy | $35,289 $35,280 | $35,995 | $35,005 | $37,165 | $38,27%
Probationary Patrolman T i
~ompletion of Academy $ 47,036 $47,036 $47,977 | $47977 $49,536 | $51,02%
First Year Service $60,235 | $60,235 | $61,440 | $61,440 | $63437 | $65,34C
Second Year Service $70,555 $70,555 $71,967 | $71,967 | $74,305 | $76,53¢
| Third Year Service $ 80,875 $80,875 $82,492 | $82,492 | $85,173 | $87,72¢
" Fourth Year Service $91,194 $91,194 $93,018 | $93,018 | $96,041 | $98,922
| Fifth */ear Service $101,156 | $101,156 | $103,546 | $103,546 | $106,911 | $110,11:
Sixth Year Service $111,835 | $111,835 |$114,072| $114,072 | $517,779 | $121,31
Seventh Year Service $122156 | $122,156 | $124,599 | $124,509 | $128,649 | $132,50
Eighth Year Service $ 132,471 $i32,471 $135,127 | $13%,i21 | $1398,512 | $143,6%
Ninth fear Seivice $.42,471 | $145,0:1 | $145,377 | 550,044 | $154,54
Ten Year Service $155,227 | $160,369 | $165,18



APPENDIX B
LONGEVITY

A. Effective January 1, 1996, the following scheduls o7 IZagevity pay
shall apply to each member of the Police Department who has continuous service
in the Police Department of the Borough of Hasbrouck Heights:

Completion of 5 Years of Service .... 2.5% of Base Annual Salary

Completion of 6 Years of Service .... 3.0% of Base Annual Salary

Completion of 7 Years of Service .... 3.5% of Base Annual Salarv

Completion of 8 Years of Service .... £.0% of Base Annua' Saiary

Completion of 9 Years of Service .... 4.5% of Base Anrica. Sale--

Completion of 10 Years of Service ... 5.0% o7 Base Arnual Saiar: :

Cemnleticn of 11 Years of Service ... 5.5% of Rase £i-nucl Tala-

Tompletion of 12 Years of Service ... 6.0% ¢ Base Arr:g! Solgre

Completion of 13 Years of Service ... 6.5% of Base Annual Salary

Completion of 14 Years of Service ... 7.0% of Base annual Salary

Compnletion of 15 Years of Service ... 7.5% of Base Annual Salary

Completion of 16 Years of Service ... 8.0% of Base Annual Salary

serno'etion of 17 “‘ears of Servics ... 8.5% of Base Annual Salary

Completion of 18 Years of Service ... 9.0% of Base Annual Salary

Completion of 19 Years of Service ... 9.5% of Base Annual Sa'ary

“ompletion of 20 Years of Service ... 10% of Base Annual Saiarv

“ompleticn of 24 Years oi Service ... 2% of Base Annual Szlars

Effextiva suiv 21, 2003 the follawing acinedule of lcoca it zzrchall apply

to mac’~ —ember of the Police Depariment hired after Julv 21, 2005 2rcovietas— ==

continueus service in the Police Departmen® of the Borough of Hasbr2uck Heights;
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Completion of 5 Years of Servizce .... 2.5% of Base Annual Salary

Completion of 10 Years of Service .... 5.0% of Base Annual Salary
Completion of 15 Years of Service .... 7.5% of Base Annual Salary
Compietion of 20 Years of Service .... 10% of Base Annual Salary

Completion of 24 Years of Service ... 12% of Base Annual Salar’
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(a}

(b)

lc)

(d)

APPEND!X G
VACATION

The period of vacations shall be as follows:

For the year of hiring - one day for every two {2) months of employment
within the calendar year, said time to be used within the year and said
vacation period being a maximum of five (5) days.

After the year of hiring up to five (5) years of employment, a vacation of ten
(10) working days.

After five (5) years of employment, fifteen (15) working days of vacation
nlus one (1) additional working day vacation for each year after five (5)
years.

The maximum vacation entitlement on this vacation guide shall be thirtv
\30) annual working days vacation.
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APPENDIX D

HOLIDAYS

The following holidays are recognized as covered by this Agreement:

CONPORWN

New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day
Election Day

Veterans Day
Thanksgiving Day
Christmas Day

Easter



APPENDIX E

A fully insured prescription card program with a co-payment amaoaunt of One
($1.00) Dollar per prescription, that utilizes the P.C.S. recap network of
pharmacies. Plan No. 546. The Borough shall have the right to adjust the
prescription co-payment to $5.00 on brand name drugs and $3.00 on generic
drugs. Effective January 1, 2013 the Borough shall have the right to modify
prescription co-pays to Five Dollars ($5.00} generic/Ten Collars ($10.00) brand

name/mail order zero ($0.00).
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